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ROLE MOTIVATIONAL MECHANISM INCREASE PRODUCTIVITY STAFF IN
PERSONNEL POLICY OF THE ENTERPRISE
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The  article  deals  with  the  problem  of  finding  effective  motivational  tools.  Modern
motivational  mechanism should  take  into  account  the  interests  of  workers,  their  desire  to  improve
productivity  of  their  work  and  encourage   initiative.  The  study  of  the  internal  mechanisms  of
motivation  work  creates  an  effective  policy  in  employment.  In  developing  strategies  to  create  an
effective  motivation  mechanism  in  the  enterprise  should,  above  all,  to  analyse  the  impact  on  staff
elements of the external and internal environment. The impact on the motivation of internal factors
play an equally important role. Its elements are all elements of production, all relating to personnel -
structure,  potential,  skills,  strength,  organization  and  management,  finance  and  accounting.  The
author  states  that  the  most  significant  impact  on  productivity  has  intrinsic  motivation  of  the
individual,  which helps to improve the quality  of  work.  It  is  proved that  between the work and the
reward  does  not  have  to  be  a  great  time.  Adjusted  mechanism  Intangible  staff  motivation  positive
impact  on  business  performance,  which  in  turn  will  affect  all  the  processes  and  results  of  the
company. Revealed that motivation system should aim for the future and report on each employee's
mission and goals of the organization, to attract all to participate actively in the life of the company.
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